Did you know? OR Do vouremember?
A Decade (or so) in review!
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{n 2003. befire the strike. 2 fact finder recommended wage increases for the AFSCME bargaining unit emplovees that cqnaled
3 20% m 23% pay raise. The asiversity’s administration rejected the et fnders rcommendation. casing the AFSUME
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With all these signs. recommendations and indications the university has
never addressed the economic disparities with their classrfied staff!

Now they expect you to work without a pay raise for three years and.
they expect employees to give back close to 25% of their take home pay
to the university for heaith care premum cost!

weermer But at the same time behind your back!

During the years between 1897 and 2007 the salaries for MU's administrative
positions grew as much as four times faster than the salaries for the classified
AFSCME employess? One Administrators salary grew as much as 121%. On an
average, the salaries for the administrative positions grew 69% during this ten year
period. In contrast, the AFSCME bargaining unit employees’ salaries only grew 33.75%
with general raises during 19897-2007. How many Mercer reports and fact finder
recommendations do you think they refied an to justify their salary increases? How
many best and final offers do you think were made by the university when negotiating
these individual contracts for the administrators?
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What do you think is waiting for us in the aext decade if we allow business as usual to continue!
{f all the service and maintenance staff don’t unite and make a stand what awans us?
Ifnotus, who? L 1ot now, when?

The future witl hold all of us accountable for our uctions todan!

History can repeat itself in the next ten years!
Don’t let it!

If you want to learn how to stop this, contact one of the union officers below.

Praes, Mattie (iray - (513)255-4240 E-Board officers
VP, Mark Sawyer - (813)285-5308 Lareg le'n.n Seantes Uiregg
Sec. Amber VanWinkle Wende Dustn fones - (513)255-7108

Treas. Shirley Young - (813)288-4221 Viki Digby

Attention!

Recently, the union
released this flyer and
now you can add to it,

“and if this
wasn’t enough,
now the “out of

towner,
outsider”
administrators
want to come
into our house,
kick us out to
the curb, and
outsource our
jobs!”

Got the picture?

If you want to learn how to stop this,
contact one of the union officers below.

Pres. Mattie Gray - (513)255-4240 E-Board officers

VP. Mark Sawyer - (513)255-5306 Greg Clemen

Stanley Gregg

Sec. Amber VanWinkle Wendell Davis ~ Dustin Jones - (513)255-7106

Treas. Shirley Young - (513)255-4221 Tiki Digby




